
CPD activity: #      (use one sheet per activity, maximum of 5) 
Type of 
activity: 

□ Formal education   □ Self-directed learning   □ Community engagement
□ Teaching/thought leadership   □ Special work project/initiative   □ Research/publication

Completion date (YYYY-MM-DD): 
Number of CPD hours 
claimed: 

Description of activity (maximum 300 words): 

Please include the following information: what you learned or accomplished, how the activity 
supports your continued professional development in the relevant competency areas, and, where 
applicable, names of courses, events, presenters, authors or organisations, and links to webpages. 

Areas of the Competency Framework enhanced with this activity (no more than two): 

□ Area 1: Make the case for diversity and
inclusion
□ Area 2: Build a DEI strategy
□ Area 3: Implement a DEI strategy
□ Area 4: Stakeholders engagement
□ Area 5: Workforce planning
□ Area 6: HR practices

□ Area 7: Training and development
□ Area 8: Measurement and organizational success
□ Area 9: Legislation and compliance
□ Area 10: DEI organizational structures and
support
□ Area 11: DEI subject matter expertise
□ Area 12: Cultural competence


	CCIPTM Continued Professional Development - Activity log
	Continued professional development requirements
	Section 1: Personal information
	Section 2: CPD details and signature


	CPD activity  use one sheet per activity maximum of 5: 
	Number of hours claimed as CPD for this activity: 
	Selfdirected learning: Off
	Community engagement: Off
	Special work projectinitiative: Off
	Researchpublication: Off
	Completion date YYYYMMDD: 
	Formal education: Off
	Description of activity maximum 300 words Please include the following information in your description what you learned or accomplished how the activity supports your continued professional development in the relevant competency areas and where applicable names of courses events presenters authors or organisations and links to webpages: 
	Teachingthought leadership: Off
	Area 1 Make the case for diversity and: Off
	Area 6 HR practices: Off
	Area 2 Build a DEI strategy: Off
	Area 3 Implement a DEI strategy: Off
	Area 4 Stakeholders engagement: Off
	Area 5 Workforce planning: Off
	Area 7 Training and development: Off
	Area 12 Cultural competence: Off
	Area 8 Measurement and organizational: Off
	Area 9 Legislation and compliance: Off
	Area 10 DEI organizational structures and: Off
	Area 11 DEI subject matter expertise: Off


